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G, 9 T HEAW I WA
wfaga
e fawelt, 31 S[TE, 2019
ar. &1L/, 536(sr).—rgula @™ F aqees 309 F THgE FT Y ARRAT # YART Fd g0,
freferfera e awma €, srafa:
1. Gfe AT i} WRW.—~ (1) =7 a9 = afery am arcd= 3= fFe gar faw, 20192
(2) T ATTARTIR AT H THTF AT a0 & Tgd gl

2. gfRATSTE.— =7 =T # STa 7 T "2 & =1 srufera 7 87 -

(F) "SR H T A qAT AR AT S

(@) “fA=or aTRT” & 9T AR F R, Y U WeAw 39 HATAT F oefe, e s

(THUETHE) FT FTAT AT 25

(M “Famftr srvref® & == FeEt F sefe s o o st s &2 st ® fRg o
Rt 3 st feer arfaeerdy & srfoa &

(=) “Fvrfr wafd a1 o affe @ S s § o ffatde s g s g w
for=me et & foro |ty & sfoda 2-

(T) “SFE T | TEAT AqGHAT H qEAT FE A 97 AT @

3915 GI/2019 (1)
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(F) | T g qEHIT AT
(@) “wder & i T 2
(i) STer aF SSi=at (FFeE a1 FEET a7 Sl =ad) & 91 F7 999 § ol =a<l aar
qg-F T 998 @ § 9dT & (70 SART g7 §4<6 TAan TeT s i St
AT

(i) STET T SSOITAl (THTA STTAT aTfcaehl STaT 96 3T TGl AAaT o<l SToqar areq
SAAT F T GIRIAT THAT AT TTHIW) F TG T T 7, AT g0 799 JiRar
et oreff i srosft;

) “Frafe e & G I § FgiRe & vama o3 I 8 f 7 F49r safd srrar sater srfina
G
() “arqgH” T =7 Rt F Suas AT o 2

(31) “@ar & fRH 3 % TEq e A< (CHUHUHS) F FATaT & Tl el & &g
TR AR ITW @ AT qiwud g ST THH 3 REHt # Suag g g |
Sfeafea a2 staar 9oft srET a9y aqaam a@teafea € s ed Ao s=w &

AT 8, aria:

(iy =t ST,

(i) for=ra SShfRaw,

(iii)  zerFifaF SSHRFT,

(iv) TEEA ST,

(V) T ST,

(vi) = ST aTgeRT SR,

(vii) ZISTT TEnEaE,

(viii) =T TR,

(ix) = ST grawr F=IREag,

(x) T TR SRIehag
(@) Y= fFw 3 # AR wE 3= (@) afwa 2
AT I RAFT AT &1 WA~ (1) AT 39H Fwmg 94T F &7 § 70 67 9 161 U
AT T T34 T SR o e 5§ fafafds geer g
(2) TaT & 4 Fofiat aftafoa R T9Ta S Yema«s 9ot (THust), FE5 g i
(STUSH), TS 9T a9 (THETH) o FHAg 0T Ja=a7 (Sere) s a4t 02f 1 992
F o T G AN AT SITUIT S T AT TATq A1 Haerh 9ol — || #7998 ‘@ & T &
Ffteha o ST ST 3wt g @ fafafEe g




[ 9T II-@ve 3(i) ] A T TSI STHER 3

4,

U=, TTftga @& Sl gasT iadiwa— (1) Fa1 % @fye 3=t § aftafaa =@t 1g, 39 dear
SlI¥ aae Hfcaq H a9 &< 34 HIHT & TEH S T2 o RIS T/ Aqg=T § fAfas €

(2) =71 =91 o YT & T (A U=t § SLET 9&1 il TITeehd §eT1 ag gt Sl a87T-997 9T
LR FIT ATETT T AT ST TR G THI-HHT T T AT AT STAAT A9 6
SATETT ST THRAT o ATeqH 8 O3 90T-997 2 AT ISt § 2T 9ai i T&iga gear |
U TREAT F¥ TRl g ST 9T F THS 10|

(3) ALHIT, AN F GLHL Fteh, GHI-THT T AT ATHTT ST FATAT AR 6 TTEATC
AT TThAT o HTETH &, a7 § UH o 9al (Tl gl § [&F TG0 o SAATaT) Hl AT H7
TR ST Igetl gt | qEAted 9&l & JaeT, I & T I9aY §89 § q9qed gl a7 3
AGHAT § AREATCrT Fohelt 92 &l F4T § Tqatord w7 Tl

(4) TCHRTE, AT | qqel w0k, a9T-a89g 7 vy BT afdewr vy, S a2 suftam (3) F
srefier Far & afeafera g, frt swareft e & a1 Gl sifersrft 2fra & S ag 3 e,
AT T A ST § I T Tt qerd o atees #ar F o My =y sgar @

Bl 3T O¥a ZIT THT-99 T ST AT9T07 Sael o7ET qeen & Iqa 39 9597 =il §
IEhT AREAT FET FT g

5. Q4T & qae.—(1) Moo =t ¥4 & Ja& g, F9ia:

(F) UF =af<h g 9\ 6 % srefi= =3 wat e A T s 8 el

(@) UE Ah g 39 4 % 3uiaaH (4) ofiT =29 7 % o7efiq =22 uat 9% e B @
gl

(2) 3= (1) * @ (F) F 9 Fgw et =t &, U RgiRe 9, aget aqger & e
TCEHTT 0T, ST 39 9 AN &f, § HaT F7 92T FHAT ST |

(3) IUIH (1) & @ve (T) F Tefi A s =AE I Fghn it I ¥ Tgat g § Ay
THATT AT, ST IH T AR 21, 34 Il F faiaq qar F7 Fa87 2R

6. TAT FT TS TS~ =7 [FAT % I i arg & @Al I=t § o "% wa "'’ & Fafa
TYTT T AT ATLOTTERTE (Forar) sIrerme 9% o &t e arar a497 e foramfia srerfsa, snfr
T AqgHAT | XU 0 9ot Faei % svasta e g T 8, &1 JoEe SE 9)i 9 ST Ty,
ToReT STTErsrdT A7 T o= o a7 & U< H s ohar 1 /et st

7. 94T T AT FALGA.—~ = AT F THEA F TETT TIH AT | WHiaw et off 92 § et f=e &
Areterfera fa o v stromm -

() &ar & fates 9=t & foro fgfteat, @ st | f[AfAfde wdl i oagfa, o= % e=, s

Aoae U= § =Faw deF gar 7 gurteata o  w FyRe o1 aEgie w samar
T o= qT=raT 9rat & ST i SATuAT |

(@) Tt & o afesrat &7 999 o aqgEr & Jqa Tiod Fant Teta affa &t

feremTier o foFa Strom |

@) AT F Y FqaHE (FErEE e I=-l) siv ggraw e (2 -ll) § "y 9t g
fAgie = o dfer fiT o7 TgaTy, AW sfiT Sg-H1HT ag (T ST wHer: Fqy AqgHT i Tr=dt
aTgHT # faffie 2
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8. ufRdter.— (1) el Wi g a7 a0 |aT % FiAS a9 (FgrTa [eed U=-1) ST arweh
Ot (TR THaer U=-2) # 93 e Afehdr a7 ay i srater & fory aieter a2 grm:
TR T TR 83 G0 3 S99 § HI-H8T T AT 60 T St S Tharar
T STATer T FET TR

T T T T TRATAT T STAter aETe w1 A aremoraar TRATAT S sTate df qHIH F TE

TS THTE & Hiav FohaT SO i 36 s7ater & Has UHT Fid o 0] Gigd datad Trereh<t i

forfera =7 7 |gf=a w2 fear ST |

(2) afeeftear a7 sEeht FeTe T S Aty g wd xR srfaer @, wfe s el e w
o Iugh arT Sar €, FAa s 97 et s § aidetia BT S s v
FTHT | ITey Afesrt Rtk S 78 w2 9ot % o stfeeerdt & smanr g e i
TS off 9% IERT IS FT & ST

(3) =fx, ZerfRafa, afEfter a7 SEeft 9z 7 Rt st % e avEe i ag T g oA
afarT Tt gl % T ST A48T 8 a7 9 I6F Fls wor aary oA —

() afe =g Aret et g s T T o1, 1 38 39 98 W H4Gr § I AT ST

(@) e ag Trata geT Aw BT 1T o, a7 39 =i & 3 19 39 g o7 98 1T
BIREICERERIRSIDE

(4) afeeftear =7 3ueht Fre T Rl srafer & < srfeerd & U wfreAw qremn siT sTEer T
FLA AT UHT TLEATT ST TTAULT0T IATOT FA T STUEAT T ST FH(T ST FLHTT TRATEAT F THTE -
TE BT H T LA Al 910 o &9 | 97T TH9H|

(5) IUf=| (1) ¥ (4) F el FAT o Teedl fit TRATAT ¥ Gafed o A9 39 999 § qH
FT AHI-H9T T AT S9N & 9T g |
9. afkmar.— (1) A=\ 6 & o7efi7 TaT F 9T Tod T UgaATr Aqg=1 § afuq fafes 9=t § g
At il TFaY FREAr #7 JF9, FHI-997 98GR g S T et g &ar
STTOAT |

(2) TAT F SLTHF T o TATT qaT § F3h ATeaRTAT = aregar #7 [Heiwor I g 999-
THT I ST ATHTT AT 3T AT 3 ATETE ATATT RIT STUAT |

(3) e 4 % 3I7-T7=H (4) F srefi=r g srfaaRTa & adigar == ==Et § Suataq O & Faa
¥ ST
(4) U STTAERTIEAT it arar S =9 939 o Siaid qgl oTd 8, T9hTE G0 el T ({1 Jarst a¢
] |THT SR S RN o STHTE SIANT o URIHET & LT ol SITUIT |
(5) 7tz == fAwt * srefim afvgar Ryl B S & 2 wfears a7 Bt e g St g ar
JHRT SAFLTLIT FLHRTE T ATIRT o qeraer & FRam Sroa |
10. a7 ¥ FAgRe.— FaT F fGfee It § aft 72 % o & £ a0 et e sieert g &
ST
11. W & Al oft T # Qar & forg sl i) s/ ad .- (1) 997 & M AfeeeT 9a § 41 9d
= gTg et oft TIT9 9% §4a7 3 & aAcared = grm




[ 9T II-@ve 3(i) ] A T TSI STHER 5

(2) UF AT & Fae H e o = Faei § #E Suey qg! AT 4T 8, JaT F @€l 6 gar
FT 9Tt g GV, ST ATETROraAT GHI-H9T 9T ai T Hiaa-aar & TRl il aR] g gl

12. Agamd.- ag =fw:-
(F) o v sxfe & Rraer afa a1 e et shifaa g, e B & o e fr @& 2

(@) TS e qfd AT SO Tall & S gid gu et =t | faarg B g, a1 [Fare it |@faer i
g Tar § fAgf<h &1 o 78l g
q¥rq TS TLHIT Tl Tg THTHTT &7 14T ¢ o var A vg =1ixe i f@arg & o= 99 &
AL T fafer 3 orefi st § T UET Fed % forw e sree € a1 ag et =fke i zw e
= TFAT H F2 < TR
13. fafoe w8 &t afve et T it 72 7 g BF van FAr smaewss a1 g g, 98t 98, sa o
STT 10T & Ivg A@ag eh qAT ST & TLHET Hieh, 3 AT 6 ohelt Iqaeg &1 foreft vt = Jamt
o SATRAT o aTad, el ZIT T T FaiT|

14, =Ry~ [T it F12 a9 UH A, S-S # e o7 o7 RImal 0% I9E Jgl STent,
ST 9T T 39 g9 H gHT-99T 9 S T 0 areen F I g id S,
AT SASTiaat, 97 2=t av, qaqd a6t o o= Gy y=wt % =xteat & forg 3wee Fwr
suferT 2

15. FAAFAT ATHA.— TH ATHAT AT q1aq ST Aty =7 & =9 [t F siavia 781 ord 8, 997  dJ8e7 vy
i, EfFaet ofie arert & orfea g ST |TemeoraaT fxa ffEe Jaret 91 99qed 9&f 9 90
=T &l

16. Fd=m.— 7T == A=t % Fa=w & gafed #E w7 927 grar € a a8 99T &l Aatra Rar s
ST 39T =T wa

17. A\ w& A h-

(1) st 3= e Jar Aemmaet, 2019 & sfegm=ar & a1 &, 25 et § sfeafed
FIAT A e e g1 ST
(2) U A F Aras(E, Bt AT # Ifeatud @ra et siasta, g Faw 17 % sufaae (1)
& stadta foved fham mar g, @ # & 78 YRR staEr R A S osrear i e
FEATS & 39 FIHT 6 qTq 99 T F AT 147 STasm|
AT ST
[ 2 (2)).(1).(2):4(1).(3):5(2).(3):7 3T 9 (1) @]

AT ITH Taahre |t s Aot # ofee g 10 2T 931 o 978, J6aT oY Ja9 diea a7

%.9. gufy goff FmAa st | sEAr R At | 399 Afew w= (9|
el & A gEqT AT AT & ATEAR)
1 2 3 4 5
1 SAY gorTEiAE ot R EENL IR AT 6 we-14
(%.1,44,200-2,18,200)
2 FY vorrefa Joft IBESED 36 ¥ -13
(%. 1,23,100-2,15,900)
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3. SIS q9T AqTHTH ERSARENET 80 < -12

(%. 78,800-2,09,200)
4. SUY OHT Fq99TH 37 Ao 140 ¥ -11

(%.67,700-2,08,700)
5 HTY THT TATAE | merr e Ao - 180 ¥ -10

(%.56,100-1,77,500)
6. | IR AT (FHEE) | merr Fer Aof -l 155 T -7

(%.44,900-1,42,400)
7. T AT (FHE-9) dATH 20* ¥ -6

(%. 35,400-1,12,400)

*Zd AUt § AL 7L AAT Al g
[ECRERCR
[ 7() =fem]

AT 3= A &ar & fAfes 32t § aftafera = o=t o, gonfRafy s=fa grer sfeefat i Raie
% forg et T wgfa, Trefa = &=, erer fAerae ooft § =Aaw stEs T4 i o= qrar o

w5, | Aot /ag FT AW A9 A w) woff Y vgfa 99 T & IR Nl ¥ g ~aw g+
REL
1 2 3 4
1. | 5 germafa® oft sox A argss | W=t g o #fom w13 # e, S
¥ -14 (1,44,200-2,18,200 =.) Foff # i a9 it Hataa &4 i 2
2. | s yerata® ot fARers T@w- 13 | wr=fa gy Fav & ¥ w12 ® @y fAeers,
(1,23,100- 2,15,900 %) =i &oft # 9= 9y & [afaa Jar i
21 dw v g ffge B au sqEe
8§ 2 FATG! FT AT THAATLEF 00
LRI
3. | SUY THT IaaHTT 4 RS v - | Wi g = &fer F wv-11 ¥ 39 e, g
12 (78,800-2,09,200 %.) Foft § o= o v FafaT gar £ 27 e
faram g AT B T s e § 2
TATET T TIAAT THEAATLAF T Fh4T 271
4. | STS T9T I 99 fARes® w11 | =i g Fav & F W10 ¥ agEs e,
(67,700-2,08,700 %.) St aoft & o= o & e dar 6
21 d v g ffge B au sqEe
& F 2 FATG! FT TIAAT THAATLEF 00
R
5. | FY T ITAATT GgHAH (AqH (i) 50 e (i) =qF sqg=r # AR G 7 $fih
foft -1, =17 -10 (56,100-1,77,500 %.)| Sr=Ifa g=T eff ¥ ST
(ii) 50 T (if) aw Afeere ¥ w7 § weraw fAger
HTeft AT 5T

it -Il, Rregia 2oft § &= ad f Fafeg
T A7 2 e fram g e f
I &7 H 2 HATRr w1 A
TEAATIAH 01 36T Bl




[9 [1—@0s 3(i)]

AT <hl TS ¢ AHYRT

7

6. | T it ggrEs e St -1l
-7 (44,900- 1,42,400 =)

Trafa grRT e
T B UT I
T 5T

(i) o= AfeFT F -6 H vk, regiA
goft § o= a9 it FafEg g7 £ 2 e
framT g fAfga o o s o | 2
THTE! T TIAETT THATTLAS 07 64T 2l
(ii) o= o § ARty & & el
ST =T ST

feequr:

(1) fafes 9=t § wr=fa & o sfeerhat i amEar sEaia #1 F fow [utes e wids e
TTRTEAOT AT g7 SHT-9HT 9 ST o 10 seent o ST gl

(2) STET SIgH FAAT ITAAT HAT T T Foh FHAS1 9¢ T * o o= B smar g1, a8t 39+ S99
eI 9% AT fA=me oA SITuaTT, arerd It STHTerd SToTaT qTarar HaT il sTater UHT sTedh oroqar
TTSTAT SAT AT Sl & SATera sT2raT ar 9, S off %7 g, &7 3 vl o7 HI=si & a7, S VT o5
AT TTAT AT T HT T 21, SWTAT Iga¥ Ao § =i  forg sroet afeater safy awaar@®

T T T 2

(3) FFY THT FATH TAT I VA T Ta1 § T4 o f@fga afee sgarg 7us 9ot &
ATERTIAT I AR AT g ST 2 (AFAT 6T FATAG=AT 6F a0 Hl 9l 9 il

feoqur: Tt wewy svauEl (FAT-6) it wErEe MHaed ol -l (VA7) F 9O AT § T 6 a1
TgTe ek Jfi-|| (Fa2-7) % qroe Aot | 100 wiaerd =heft adff 2R

o st
[ 2 (7): 7(7)]
a2 B et F i afwt & Ty a7 gf® F amaet w e w2 T R et st
afafa it =
w.4. | aoft Fofy ¥ forg Rvrfir gt ek F R | 9ot F oo farfir o=l
Y g gy (gfwcr & )
AT
1 2 3 4
o | Y TATHTTF A0 | 1, sremrer/aeea, 09 1 947 AW -aeqeq | ARL el 2l
ﬁmmw' 2. afer (THTETS) - T
) 3. AT AT X A
(THTHTHE) - HEE
o | FAEY TATEE 1. STETET/TIET, T o JaT AN - ereqey | 0L el 2l
A (AT AEF | o e afrT oie R argee
wT-13) () - FTET
3. ¥ A speh, o o
(THUHUHE) T FwATAT - e
o | SUY HUA AATH | 1, srexyeq/aae, €9 A1 J4T AT - yegeq | ARL el 2l
(I AR E - | o gy yfyer sive ey e
12) (THTETHS) - wEET
3. ¥ A speh, o o
(THUHUTE) T FATAT - gEvT
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o |STY HHT IATAM | 1, o797 T g, Freme e N TR BT
(= Afza w=a2-11) (TaTETES) F FETET - T
2. 37 Fi=a/fAaer® (Terme) o s
(THUHUHS) T FATAT - g5eT
3. 37 af¥a/faers (THuEuHS) A
(THUHUTE) T FATAT - gy
o (NG TET AATH | 1. speqer/mae, § AT A7 AN -sreger | 1. A 39 A w4
(T A ¥T-10) | o, e Farserer sirages (9T, &2 o GENCIEIRERRICIRER R
AT, T YA, o s 1 AT - e
e N S J— ;ﬁw%mww
3. 3u ga/AEers, A g & EﬁTﬁW HHA A4 '_W"EBT
(THUHTH) F1 A 3 3w/, B
ATTh (THUATHE)
T FATAT T
o | BT AV (WETTF | 1. 37wl B o 1..WW%§TTH§HT
Ao 2ofy -11) (THTHUES )T FATAT _gerey | SN T HIAY TATHIR 0T
i FT TfehTr - el
(3 Hfgr =2 -7) Z.Wﬂﬁa,ﬁ%mvm(wm%):;w gaﬁ ﬁ_grgmﬁ ot
RIER ) Ta T T SAY T SITHTT FT
3. o |i=, AT A (CHUATH) T | gy - qEE
SRIER] - o %%%W 3. 37 af==/fAeerF, fFFe
FeoW- STt o A1y F 1o A (THUHTHS)
i srefa afafw 2 S S Je—

feroqur:- Sfame 7 [t foram € F steaws 77 % forg &g @2 9t 721 2Rfl| e 72 99 T 0 9 TF
o Tt steerTeRl 7 TR 981 g1 Srar|
g gt

[ & 7 (1) 39
AR I fasre da1 F FA aqaa Soft (agras Raas aofi- 1) § @t ol i s

(F T 9T =@ ATAT RIS & [T
TSI AT T4 ‘&' 9T AT & (7@ G 6 qaT ART FIT TRIAq et =t & aqan gtaant

TAT T ;
(&) W 94T argwH (FTfcas) sraar 99 Ta TG A9aT SIS AaT @1 A94T Hid Ta Gieaawl Juar
gTg TRewr & g
Fraferfea sy qom =maw dferr Sgar F Sa 9 & J9T AT g FAT FIT G
(i) s T =99 F qreaw | [giRe & o sreamff #t ey o9 av ¥ srfe 951 gt Areul
(TRTT BTRT ST TR0 9T STTReT STaT STt o ST STl Haahi & (o0 5 99 da (AT 8)
feroqur: sy =T s frg st % e sifaw ard @ A 4T arnr g et i s
(i) & sgard:;
FATTAAT o oI Sraedah Afere sTgar Mefead g

FeqqT FaaF SeAfore Agarg
IEL RIS
qw

THIT Bt Arear gt fReataETey IT e ¥ T\ 91 e e § arees @356 97
THETIT TRy ereraT v i § ras =34t




[ 9T [T-8vs 3(3i)] 9T T TSI @ STHIENOT 9

ISR ToReft wrearaT e fereataamer a1 €T |/ a9 0T STTaT grefit YTIRIhT rorar
FATE -SRI & w7 2t

ST TIEHTOT | Tohelt Jreaar aTeq fSea e a7 §e9T § TH1I 997 el TaET | qreed (St a7
THTAA YTSATTERT STET T SATHATNT § ST (U7

CHICED TReT AT Teq feafaamerr storar ST | aTqatiHaE A=l § ST&aT aTgahiHT
ATHFTTERT TAT 727 AT § ST0ET aTqaTi i a7 567 ATAI=e § & ras =t

I TR Aot s freafammers T S & e STl  di-2F STTar FA-Sraenl §
ST AT

FT UH TRET Ao s frea e T S & Fi= ud gieaent Tenien § s =UF

L LSSER

FH UF I | TRt arear s Aeateenes a1 g 3 99 SR § SraaE fUr

e g
[«@ | 7 ()]

AT 39w R A9 F 7w I (Tgras fAeers d=-11 ) F @ef o<t fir vgfa

(%) FiTHT sreraT A=A sr¥ar T & o
S AT 48 '@ 9 9l & (@0 &9 A% qaT AR g7 THRAq a0er Hadt 6 e gaant

TEET g ;

(@) AT 94T gTgHH (ATas) A9ar 99 TA IIGHT AT gl SrAaT @Il A9aT A Qd Jioasnt ¥ar
gTg TRewr ¥ g

T AT AT AN g AT oy ud =Iaaw GeAfors sear Ay 93 g7 Sl %l ST
(i) 3 €T =F7F GRT AAT & org sreredT v oy | Ay & srfee Agl gt ATe Ul

(TTARTE GILT ST SRSl STIAT AR 6 ST TLHTT HaFi o (o0 I 99 T (AT 2)
feoour: sy T fRrei=or it [Mriae [ ag nft St &= o1 @& s gy =i S S

(i) SrerfOre srgamd:
FATTAAT o o7 SIraeTah Afere sTgar Mefead g

HEATT AaTF qeAfors Agarg

IEL RIS

qw

A ToReT 1o wTeq fEreata=mera a1 ST 8 THEE A7 S T § qree =T, 47
THTAA YT ST2ET T AT | &7 U7

ISR ToReft wTearaT e fereafaamer ar €T | a9 ehT SToTaT grefit YIRIhT rerar
FATE -SRI & w7 Rt

ST TR | Tohelt Jreaar aTeq fSea e a7 ST § THA a7 sl TaET | qreed St 47
THETAA YTATRER STTaT TEEA S § &rae =3

eTfeah TRt ATt s fRreafaEerT strar HeTe F Tt S § AT AT T
SRy o g7 Pt § srerat emaert e o g oAty § wras Rl

Tl TR ATeoraT s freafaemers 3T Seae & @rer STt § d-2F STar wA-Sraent §

HTaH T ST
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EC i) TRET ATeoraT W frea e ar S & Fi= U gicaent Teien § s =UF
1<
FH UF I | TRt aregar s Aeateenes ar g 3 99 SR § S =T
ELENCR
[(Fe (Ferm 2 () ]

L & SN oA (A9 F Ud 998 '@') (TS9=q 98) i =941, 1962
I &9 AR A G (T 10! T TAR-HHE ‘&' %) Al (797, 1977
. ST HATAE, T AN (SR T T4 'F Ud 99 @' 72 91 =194, 1996
IV. SRR HATAT, T AR A0 T 998 'F Ud 99 @' I8 71 +97, 2000 FT STqg=1 1 77
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MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES
NOTIFICATION
New Delhi, the 31st July, 2019

G.S.R. 536(E).—In exercise of the powers conferred by the proviso to article 309 of the constitution, the
President hereby makes the following rules, namely :-

1. Short title and commencement.—(1)These rules may be called the Indian Enterprise Development Service Rules, 2019.

(2) They shall come into force from the date of their publication in the Official Gazette.
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2. Definition.— In these rules, unless the context otherwise requires,

(a)
(b)

(0

(d)

(e)
®
(2)

“Commission”” means the Union Public Service Commission;

“Controlling Authority” means the Government of India in the Ministry of Micro, Small and Medium Enterprises,
Office of Development Commissioner (MSME);

“Departmental candidates” means the officers appointed under these rules and officers appointed under the rules
specified in Sixth Schedule;

“Departmental Promotion or Confirmation Committee” means a Committee as specified in the Third Schedule
for considering promotion or confirmation respectively;

“Duty post” means any post included in the First Schedule;
“Government” means the Central Government;
“Examination’ means;

(i) in so far as it relates to the posts of engineers (Electrical or Mechanical or Electronics), the combined
competitive examination to be held by the Commission for recruitment to the Engineering Services
Group ‘A’ and Group ‘B’ and;

(ii) recruitment by selection in so far as it relates to the posts of engineers (Chemical or Metallurgical or Leather
and Footwear or Hosiery or Food or Glass and Ceramic or Metal Finishing), by direct recruitment by the
Commission.

(h) “Regular service” in relation to any Grade means, the period or periods of service in that Grade rendered after

(@
1)

appointment;
“Schedule” means a Schedule appended to these rules;

“Service” means the Indian Enterprise Development Service constituted for technical officers of Office of
Development Commissioner(MSME) Ministry of MSME, under rule 3 and consists of the posts or grades or time-
scales mentioned in First Schedule annexed to these rules and comprises of the following categories of officers,
namely:-

1) Mechanical Engineers,

(i1) Electrical Engineers,

(iii) Electronics Engineers,

@iv) Chemical Engineers,

) Metallurgical Engineers,

(vi) Leather and Footwear Technologists,

(vii) Hosiery Technologists,
(viii)  Food Technologists,
(ix) Glass and Ceramic Technologists,

x) Metal Finishing Technologists,

(k) “Grade” means a grade to the service as per rule 3.

3. Constitution of Indian Enterprise Development Service.— (1) There shall be constituted a Service to be known as

the Indian Enterprise Development Service consisting of members specified in rule 5.

(2) The service shall comprise of four grades namely Senior Administrative Grade (SAG), Junior
Administrative Grade (JAG), Senior Time Scale (STS) and Junior Time Scale (JTS) in which all posts shall be
classified as Group ‘A’ and feeder grade namely, Assistant Director-II which shall be classified as Group ‘B’,
as specified in the First Schedule.

4. Grades, authorised strength and its review.—(1) The duty posts included in the various Grades of the Service,
their number and the pay level in the pay matrix on the commencement of these rules, shall be as specified in
the First Schedule:

(2) After the commencement of these rules, the authorized strength of the duty posts in various Grades shall be

such as may, from time to time, be determined by the Government and the Government may from time to time,
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make such alteration in the sanctioned strength of duty posts in various grades as it thinks necessary through the
established procedure in accordance with the general orders or instructions issued by the Government from
time-to-time.

(3) The Government may, in consultation with the Commission, include in the Service such other posts (other than
those in First Schedule) as may be deemed to be equivalent to the posts included in the First Schedule in status,
pay level, and professional context or exclude from the service a duty post included in the said Schedule
through the established procedure in accordance with the general orders or instructions issued by the
Government from time-to-time.

(4) The Government may, from time to time and in consultation with the Commission, appoint an officer to a duty
post whose post is included in the Service under sub-rule (3), to the appropriate Grade of the Service in a
temporary capacity or in a substantive capacity as it thinks fit subject to the officer possesses minimum
qualification prescribed for the service and fix his seniority in that Grade in accordance with the general orders
or instructions issued by the Government from time to time.

Member of service.—(1) The following persons shall be the members of the Service, namely:-
(a) persons appointed to duty posts under rule 6; and
(b) persons appointed to duty posts under sub-rule (4) of rule 4 and rule 7.

(2) A person appointed under clause (a) of sub-rule (1) shall on such appointment be deemed to be the member of
the Service in the corresponding Grade, applicable to him as specified in the First Schedule.

(3) A person appointed under clause (b) of sub-rule (1) shall be a member of the Service in the corresponding
Grade applicable to him as specified in the First Schedule from the date of such appointment.

Initial constitution of service.- All the existing departmental candidates specified in Sixth Schedule, holding Group
‘A’ and Group ‘B’ posts in various grades on regular basis or holding lien on such duty posts on the date of
commencement of these rules shall be deemed to be appointed to the corresponding duty posts and the grade of the
service in a substantive or officiating capacity, as the case may be.

Future maintenance of service.—Any vacancy in any of the Grades referred to in the First Schedule after the
commencement of these rules shall be filled in the following manner, namely:—

(a) appointments to various Grades of the Service shall be made in accordance with the method of recruitment,
the field of promotion, the minimum qualifying service in the next lower Grade and other eligibility
conditions for appointment by promotion or transfer on deputation, as the case may be, as specified in the
Second Schedule.

(b) the selection of officers for promotion shall be made on the recommendation of the Departmental Promotion
Committee in accordance with the Third Schedule;

(c) the educational and other qualifications, experience and age limits for appointment by direct recruitment to
Junior Time Scale (Assistant Director Grade I) and Assistant Director (Grade II) of the Service shall as
specified in the Fourth Schedule and Fifth Schedule respectively.

Probation.—(1) Every officer appointed to the Service either by direct recruitment or by promotion in Junior Time
Scale (Assistant Director Grade I) and Feeder Grade (Assistant Director Grade II) shall be on probation for a period
of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the
instructions issued by the Government from time to time in this regard:

Provided further that any decision for extension of period of probation shall be taken ordinarily within
eight weeks after the expiry of the period of probation and communicated in writing to the concerned
officer together with the reasons for so doing within the said period.

(2) On completion of the period of probation or any extension thereof, the officer shall, if considered fit for
permanent appointment, be retained in his appointment on regular basis and be confirmed in due course against
the available substantive vacancy against which the officer was recommended for recruitment by the
commission.

(3) If, during the period of probation or any extension thereof, as the case may be, the Government is of the opinion
that an officer is not fit for permanent appointment, it may without any reason being assigned, —

(a) if he was appointed by direct recruitment, discharge him from Service in that post;

(b) if he was appointed by promotion, revert him to the post held by him immediately before such
promotion.
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10.

11.

12.

13.

14.

15.

16.

17.

(4) During the period of probation or any extension thereof, the officer may be required to undergo such courses of
training and instructions and pass such examinations and tests as the Government may consider necessary as a
condition to the satisfactory completion of probation.

(5) Subject to sub-rules (1) to (4), the other matters relating to probation of the members of the Service shall be
governed by the instructions issued by the Government from time to time in this regard.

Seniority.—(1) The inter-se seniority of the officers appointed to the various Grades mentioned in the First
Schedule at the initial constitution of the service under rule 6 shall be determined in accordance with the
general instructions issued by the Government from time to time.

(2) The seniority of the officers appointed to the Service after the initial constitution shall be determined in
accordance with the general orders or instructions issued by the Government from time-to-time.

(3) The seniority of the officers appointed under sub-rule (4) of rule 4 shall be fixed in the manner provided in
these rules.

(4) The seniority of officers not covered under these rules, shall be in accordance with the general orders or
instructions applicable to the Central Civil Services and shall be determined by the Government in consultation
with the Commission.

(5) In case the fixation of the seniority under these rules results in difficulties or anomalies, the same shall be
determined by the Government in consultation with the Commission.

Appointment to service.—All appointments to the Service shall be made by the Controlling Authority for all the
posts in various Grades of the Service.

Liability for service in any part of India and other conditions of service.—(1) The officers appointed to the
Service shall be liable to serve anywhere in India or outside.

(2) The conditions of service of the members of the Service, in respect of matters for which no provision is made in
these rules, shall be the same as are applicable, from time to time, to the officers of the Central Civil Service in
general.

Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the Service:

Provided that the Government may, if satisfied, that such marriage is permissible under the personal law applicable
to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of these rules.

Power to relax.—where the Government is of the opinion that it is necessary or expedient so to do, it may by order,
for reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions to these
rules with respect to any class or category of persons.

Saving.—Nothing in these rules shall effect reservations, relaxation of age limit and other concessions required to be
provided for the persons belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Government from
time to time in this regard.

Residuary matters.—In regard to matters not specifically covered by these rules, the members of the Service shall
be governed by the rules, regulations and orders applicable to the Central Civil Services or equivalent posts in
general.

Interpretation.—If any question relating to interpretation of these rules arises, it shall be referred to the Government
who shall decide the same.

Repeal and Savings.- (1) With the notification of Indian Enterprise Development Service Rules 2019, the existing
recruitment rules mentioned in the Sixth Schedule would stand repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action taken under the relevant
rules mentioned in the Sixth Schedule, so repealed under sub-rule (1) of rule 17 supra shall be deemed to have been
validity made or taken under these rules.
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FIRST SCHEDULE

[See Rules 2 (e), (j), (k); 4 (1), (3); 5(2), (3); 7and 9 (1)]

Name, Number and Pay Level in Pay Matrix of duty posts included in the various grades of the

Indian Enterprise Development Service

SL.No. Grade Name of the duty Posts included | Number of duty| Pay Level in Pay Matrix
in the Grade posts (As per 7™ CPC)
1 2 3 4 5
1. Senior Administrative Additional Development 6 Level-14
Grade Commissioner (Rs.1,44,200-2,18,200)
2. Junior Administrative Director 36 Level-13
Grade (Rs.1,23,100 - 2,15,900)
3. Senior Time Scale Joint Director 80 Level-12
(Rs.78,800 - 2,09,200)
4. Senior Time Scale Deputy Director 140 Level-11
(Rs.67,700 - 2,08,700)
5. Junior Time Scale Assistant Director Grade [ 180 Level-10
(Rs. 56,100 - 1,77,500)
6. Feeder Grade Assistant Director Grade 11 155 Level-7
(Group B) (Rs. 44,900 - 1,42,400)
7. Feeder Grade Investigator 20%* Level-6
(Group B) (Rs. 35,400 - 1,12,400)
* No fresh recruitment in this grade will be made
SECOND SCHEDULE

[See Rule 7(a)]

Method of recruitment, field of promotion, minimum qualifying service in the next lower grade and other eligibility
conditions for appointment of officers by promotion, as the case may be, to duty posts included in the various grades of

the Indian Enterprise Development Service.

SI. | Grade/ Name of Post/ Method of Recruitment | Field of Selection and minimum qualifying
No. | Pay Matrix level service for promotion
1 2 3 4
1. Senior Administrative Grade By promotion Director in Level - 13 of the Pay Matrix with
Additional Development three years of regular service in the grade.
Commissioner
Level - 14 (Rs.1,44,200-2,18,200)
2. Junior Administrative Grade By promotion Joint Director in Level - 12 of the Pay Matrix
Director with five years of regular service in the grade
Level - 13 (Rs.1,23,100-2,15,900) and have successfully completed 2 weeks
training in the field as prescribed by the
department.
3. Senior Time Scale By promotion Deputy Director in Level - 11 of the Pay
Joint Director Matrix with five years of regular service in
Level - 12 (Rs.78,800-2,09,200) the grade and have successfully completed 2
weeks training in the field as prescribed by
the department.
4. Senior Time Scale By promotion Assistant Director Grade I in Level - 10 of

Deputy Director
Level - 11(Rs.67,700-2,08,700)

the Pay Matrix with five years of regular
service in the grade and have successfully
completed 2 weeks training in the field as
prescribed by the department.
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5. Junior Time Scale
Assistant Director Grade I
Level - 10(Rs. 56,100-1,77,500)

(i) 50% by promotion @)

recruitment

(i) 50% by direct (ii)

Direct recruitment to be made in the
manner specified in Fourth Schedule
Assistant Director Grade II in Level - 7 of
the Pay Matrix with three years of regular
service in the grade and have successfully
completed 2 weeks training in the field as
prescribed by the department.

6. Feeder Grade
Assistant Director Grade I1
Level - 7(Rs. 44,900-1,42,400)

Promotion failing which |(i)
by direct recruitment.

(i)

Investigator in Level - 6 of the Pay Matrix
with five years of regular service in the
grade and have successfully completed 2
weeks training in the field as prescribed
by the department.

Direct recruitment to be made in the
manner specified in Fifth Schedule

Note:-

(1) The crucial date for determining the eligibility of officer for promotion to various grades will be as per the
instructions issued by Department of Personnel and Training from time to time.

(2) Where Juniors who have completed their qualifying or eligibility service are being considered for promotion, their
seniors would also be considered provided that they are not short of requisite or eligibility service by more than half
of such qualifying or eligibility service or two years whichever is less, and have successfully completed their
probation period for promotion to next higher grade along with their Juniors who have already completed such
qualifying or eligibility service.

(3) Educational qualification prescribed for induction by promotion in to the service at the Junior Time Scale level shall
not be applicable in the case of feeder grade officers in position on the date of notification of these rules.

Note : There shall be 100 % direct recruitment to the feeder grade of Assistant Director Grade II (Level - 7) after the

entire incumbent Investigator (Level - 6) are promoted to the feeder grade of Assistant Director Grade II (Level - 7).

THIRD SCHEDULE
[See rule 2 (d); 7 (b)]

Composition of the Departmental Promotion Committee for considering cases of promotion or confirmation to various
grades of the Indian Enterprise Development Service

SI. | Grade Composition of Departmental Committee (for | Composition of Departmental
No. Promotion) to the grade Promotion Committee (for
Confirmation) to the Grade
1 2 3 4
Senior 1. Chairman / Member, UPSC - Chairman Not applicable
Administrative 2. Secretary (MSME) - Member
Grade (SAG) 3. Additional Secretary and Development
(Level - 14) Commissioner (MSME) - Member
2 | Junior 1. Chairman / Member, UPSC - Chairman Not applicable
Administrative 2. Additional Secretary and
Grade (JAG) Development Commissioner
(Level - 13) (MSME) -Member
3. Additional Development Commissioner
in Office of Development Commissioner
(MSME) - Member
3 | Senior Time 1. Chairman / Member, UPSC - Chairman Not applicable
Scale (STS) 2. Additional Secretary and Development
(Level - 12) Commissioner (MSME) - Member
3. Additional Development Commissioner
in Office of Development Commissioner
(MSME) - Member
4 | Senior Time 1. Additional Development Commissioner Not applicable
Scale (STS) in Office of Development Commissioner
(Level - 11) (MSME) - Chairman
2. Deputy Secretary / Director (Admn.)

in Office of Development Commissioner
(MSME) - Member
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3. Deputy Secretary / Director (MSME)
in Office of Development Commissioner
(MSME) - Member
5 Junior Time 1. Chairman/Member, UPSC - Chairman 1. An officer of Junior Administrative
Scale (JTS) 2. Additional Development Commissioner Grade in Indian Enterprise
(Level - 10) (Admn.) / Joint Development Development Service
Commissioner in charge of Admin in Cadre - Chairman
Office of Development Commissioner 2. An officer of Senior Time Scale in
(MSME) - Member Indian Enterprise Development
3. Deputy Secretary /Director in Office of Service Cadre -Member
Development Commissioner 3. Deputy Secretary /Director in Office
(MSME) -Member of Development Commissioner
(MSME) -Member
6 | Feeder Grade 1. Deputy Secretary / Director in Office of 1. An officer of Junior Administrative
(Assistant Development Commissioner Grade in Indian Enterprise
Director ( MSME) -Chairman Development Service
Grade II) 2. Under Secretary, Office of Development Cadre - Chairman
(Level - 7) Commissioner (MSME) -Member | 2. An officer of Senior Time Scale in
3. Under Secretary, Office of Development Indian Enterprise Development
Commissioner (MSME) -Member Service Cadre -Member
3. Deputy Secretary /Director in Office of
Note:- Departmental Promotion Committee Development Commissioner
(DPC) is for the consideration of promotion of (MSME) -Member
investigators.

Note: -Cabinet has decided that no fresh recruitment shall be made against the post of Investigator and will exist till all
the Investigators are adjusted.

FOURTH SCHEDULE
[See rule 7 (¢)]

Method for direct recruitment in the Junior Time Scale (Assistant Director Grade I) of the Indian Enterprise
Development Service:
(a) For Mechanical or Electrical or Electronics:

By a competitive examination in accordance with examination rules published by the Union Public Service
Commission for recruitment to the Engineering Services Group-A and;

(b) For Chemical or Metallurgical or Leather and Footwear or Hosiery or Food or Glass and Ceramic or
Metal Finishing:

Recruitment by selection, by the Union Public Service Commission in accordance with the following age
and minimum educational qualification:

(i) Age limit: A candidate for recruitment by selection must not be more than thirty years of age.

(Relaxable for Government Servants upto five years in accordance with the instructions or order issued
by the Government)

Note: The Crucial date for determining the age limit shall be as advertised by Union Public Service
Commission.

(ii) Educational qualifications:

Candidates must possess the educational qualification as under:

Name of Discipline or Essential Educational Qualification

Trade

Chemical Master Degree in Chemistry or Industrial Chemistry or Bachelor Degree in Chemical
Technology or Chemical Engineering from a recognized University or Institute.

Hosiery Bachelor Degree in Textile Technology or Hosiery Technology or Knitting Technology from a
recognized University or Institute .

Metal Finishing Master Degree in Chemistry or Industrial Chemistry or Bachelor Degree in Chemical
Technology or Chemical Engineering from a recognized University or Institute .
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Metallurgy Bachelor Degree in Metallurgical Engineering or Metallurgical Engineering and Material
Science or Metallurgical and Materials Engineering from a recognized University or Institute
Food Bachelor of Technology in Food Technology or Post Graduate Diploma in Fruits Technology

from a recognized University or Institute .

Glass and Ceramic

Bachelor Degree in Glass or Ceramics Technology from a recognized University or Institute.

Leather and Footwear

Bachelor Degree in Leather Technology from a recognized University or Institute.

FIFTH SCHEDULE
[See rule 7 (¢)]

Method for direct recruitment in the Feeder Grade (Assistant Director Grade II) of the Indian Enterprise

Development Service:

(a) For Mechanical or Electrical or Electronics:
By a competitive examination in accordance with Examination Rules published by the Union Public Service
Commission for recruitment to the Engineering Services Group-B and;

(b) For Chemical or Metallurgical or Leather and Footwear or Hosiery or Food or Glass and Ceramic or

Metal Finishing:

Recruitment by selection, by Union Public Service Commission in accordance with the following age and
minimum educational qualification:
(i) Age limit: A candidate for recruitment by selection must not be more than thirty years of age.

(Relaxable for Government Servants upto five years in accordance with the instructions or order issued
by the Government)
Note: The Crucial date for determining the age limit shall be as advertised by Union Public Service
Commission.
(ii) Educational qualifications:
Candidates must possess the educational qualification as under:

Name of Discipline/
Trade

Essential Educational Qualification

Chemical Master Degree in Chemistry or Industrial Chemistry or Bachelor Degree in Chemical
Technology or Chemical Engineering from a recognized University or Institute .

Hosiery Bachelor Degree in Textile Technology or Hosiery Technology or Knitting Technology from
a recognized University or Institute .

Metal Finishing Master Degree in Chemistry or Industrial Chemistry or Bachelor Degree in Chemical
Technology or Chemical Engineering from a recognized University or Institute .

Metallurgy Bachelor Degree in Metallurgical Engineering or Metallurgical Engineering and Material
Science or Metallurgical and Materials Engineering from a recognized University or Institute.

Food Bachelor of Technology in Food Technology or Post Graduate Diploma in Fruits Technology

from a recognized University or Institute .

Glass and Ceramic

Bachelor Degree in Glass or Ceramics Technology from a recognized University or Institute.

Leather and

Bachelor Degree in Leather Technology from a recognized University or Institute.

Footwear
SIXTH SCHEDULE
[See rule 2 (¢)]

i) The Small Scale Industries Organization (Group ‘A’ and Group ‘B’) (Gazetted Posts) Recruitment Rules,
1962.

(i1) The Small Industries Development Organisation (Technical Publicity Division - Group ‘A’ posts)
Recruitment Rules, 1977.

(iii) The Ministry of Industry, Small Industry Development Organisation Group ‘A’ and Group ‘B’ posts
Recruitment Rule, 1996.

@iv) Serial number 5 and 6 of the Schedule of the Ministry of Industry, Small Industry Development

Organisation Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2000.
) The Investigators (Small Industries Development Organisation) Recruitment Rules, 2000.
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(vi) The Ministry of Small Scale Industries, Small Industry Development Organisation the Deputy Director
(Chemical) Recruitment Rules, 2002.
(vii) The Ministry of Small Scale Industries, the Small Industries Development Organisation Group ‘B’ Posts

Recruitment Rules, 2004.
(viii) The Ministry of Small Scale Industries, Small Industry Development Organisation, (Group ‘A’) (Chemical
Discipline) posts Recruitment Rules, 2006.

(ix) The Ministry of Small Scale Industries, Small Industry Development Organisation, Group ‘A’ Posts (Glass
and Ceramics Discipline) Recruitment Rules, 2006.
(x) The Ministry of Micro, Small and Medium Enterprises, Office of the Development Commissioner (Micro,

Small and Medium Enterprises), Group ‘A’ Gazetted Posts (Electronics and Electrical disciplines)
Recruitment Rules, 2008.

(xi) The Ministry of Micro, Small and Medium Enterprises, Office of the Development Commissioner (Micro,
Small and Medium Enterprises), Group ‘A’ Posts (Hosiery Discipline) Recruitment Rules, 2008.

(xii) The Ministry of Micro, Small and Medium Enterprises, Office of the Development Commissioner (Micro,
Small and Medium Enterprises), Group ‘A’ Posts (Mechanical or Metallurgy disciplines) Recruitment
Rules, 2008.

(xiii) The Ministry of Micro, Small and Medium Enterprises, Office of the Development Commissioner (Micro,
Small and Medium Enterprises), Group ‘A’ Posts (Metal Finishing Discipline) Recruitment Rules, 2009.

(xiv) The Ministry of Micro, Small and Medium Enterprises, Office of the Development Commissioner (Micro,
Small and Medium Enterprises), Group ‘A’ Posts (Mechanical or Metallurgy disciplines) Recruitment
Rules, 2012.

(xv) The Ministry of Micro, Small and Medium Enterprises, Office of the Development Commissioner (Micro,

Small and Medium Enterprises), Group ‘A’ Gazetted Posts (Electronics and Electrical disciplines)
Recruitment Rules, 2012.

[F. No.18(3)/1/2011/MSME- POL Pt.II]
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